
ODED SHENKAR 

Ford Motor Company Chair in Global Business Management 

Fisher College of Business, Ohio State University 

2100 Neil Avenue, Columbus OH 43210 

Tel: (614) 292-0083; Fax: (614) 292-7062 

E-mail: shenkar.1@osu.edu 

Language:   English, Hebrew, French, some Chinese 

Member:     Academy of International Business (AIB) 

     Academy of Management (AOM) 

International Association of Chinese Management Researchers (IACMR) 

Education 

1981         Ph.D., Columbia University, New York: Sociology, with Committee Members 

from the Graduate School of Business & the East-Asian Institute.  

Specialization: organization theory and comparative management with an 

emphasis on China 

Dissertation title: The Confucian Ethic and the Spirit of Bureaucracy 

1979         M. Phil., Columbia University 

1978         Msc.soc. Sociology, The Hebrew University of Jerusalem (cum-laude) 

1976         B.A., East-Asian (Chinese and Japanese) Studies and Sociology, The Hebrew 

University of Jerusalem (cum-laude) 

Academic experience 

1999-present   Ford Motor Company Chair in Global Business Management, Fisher College 

of Business, Ohio State University (also affiliated with the Center for Chinese 

Studies and the Center for Near Eastern Studies) 

1990-1999    Professor of International Management, College of Business Administration 

& Center for Chinese Studies, University of Hawaii  

1996-1999    Professor and Director, International Business Program, Graduate School of 

Business, Tel-Aviv University 

1992-1995    Associate Professor, Graduate School of Business, Tel-Aviv University 

1987-1992   Senior Lecturer, Graduate School of Business, Faculty of Management, 



Tel-Aviv University 

1983-1987    Lecturer, Graduate School of Business, Tel-Aviv University 

1982-1983    Lecturer, Department of Industrial Engineering & Management, Ben-Gurion 

University 

1981-1982    Lecturer, Graduate School of Public Administration, New York University 

1977-1981    Researcher, the Truman Institute, the Hebrew University of Jerusalem 

Visiting positions held at the Chinese University of Hong Kong; Hong Kong University of 

Science & Technology; International University of Japan; Judge Institute of Management 

Studies, the University of Cambridge; Guanghua School of Management, Peking University; 

the University of International Business and Economics (Beijing, China), and the Hebrew 

University of Jerusalem, among many others. 

Professional experience 

Senior Editor: Management and Organization Review [2008-present] 

Consulting Editor: Management and Organization Review [2004-2007] 

Member of Editorial Boards 

Academy of Management Executive [2000-2006] 

China Review International (Advisory Board) [1995-1997] 

Human Relations [1999 –2006]    

International Journal of Cross-Cultural Management [launch (2000 - present] 

Journal of International Business Studies [1994 - 2008] 

Journal of International Management [2000 - 2004] 

Journal of Management Inquiry (Dialog) [1995 - present] 

Management and Organization Review [2004-present] 

Management International Review [1993 - present] 

Multinational Business Review [2003 – present] 

Organization Studies [1993 - 2006] 

Sage Series in International Business [1996 - 1999] 

Thunderbird International Business Review [1998 – 1999; 2006 - present] 

Manuscripts Refereed for (alphabetical order): 

Academy of Management Review 



Academy of Management Journal 

Administrative Science Quarterly 

American Economic Review 

Applied Psychology: An International Review 

Asia-Pacific Journal of Management 

Business Review International 

Canadian Journal of Administrative Sciences 

Hong Kong Journal of Business Management 

Human Relations 

Human Systems Management 

International Journal of Cross-Cultural Management 

International Studies of Management and Organization 

International Journal of Manpower Management 

Journal of Cross-cultural Psychology 

Journal of International Business Studies 

Journal of International Management 

Journal of Management Studies 

Journal of World Business 

Management and Organization Review 

Management International Review 

Management Learning 

Management Science 

Organization Science 

Organization Studies 

Administrative experience 

2000-present International Business Area Head, Fisher College of Business, Ohio State 

University 

2007-2009 Vice President and Board Member, Academy of International Business 

2006-2008 Executive Board Member, International Association of Chinese Management 

Researchers (IACMR)  



2007-2008 Executive Committee member, Fisher College of Business, Ohio State 

University 

2006-2007 Mershon Institute, Oversight Committee Member, Ohio State University  

1996-1999 International Business Area Head, Director of international exchange 

programs, Tel-Aviv University. 

1985-2011 Vast corporate Experience including seats on Advisory Boards and work with 

Boards of Directors, CEOs and senior corporate officers  

1985-2011 Vast policy experience, including multiple appearances before the US-China 

Economic and Security Review Commission of the US Congress and 

interactions with US governors and legislators 

ACADEMIC HONORS  

2011 Decade Best Paper Award, Journal of International Business Studies  

2010 Two Outstanding Paper Awards, Emerald Literary Network 

2010 Keynote speaker, China Goes Global Conference, Kennedy School, Harvard 

University 

2010 Honorary Professorship, Xi’an Jiaotong University (China) 

2010 Honorary Professorship, Xi’an University of Architecture & Technologies 

(China) 

2009 Two Best Paper Nominations at the Academy of International Business 

Annual Meeting, San-Diego, California. 

2006 Academy of International Business: Elected Vice President, Program Chair 

and Member of the Executive Board 

2004 Academy of International Business: Elected Fellow 

2002 The International Association of Chinese Management Research: Elected 

Representative-at-Large 

2002 International Journal of Organizations Research: Appointed Consulting 

Editor 

2002 The Hong Kong institute of Business Studies, Lingnan University (Hong 

Kong): Appointed member of the Advisory Board. 

2002 The Conference Board: Invited to joint the newly formed Council for 



Business Development and Integration Executives 

2001 Journal of Business Research: Rated first among Chinese management 

scholars based on top journal publications. 

2000 The Conference Board: Invited to join the Working Group on mergers & 

acquisitions. 

2000 Center for Human Resources and Strategic Development, Zhejiang 

University: Appointed member of the Academic Advisory Board. 

1999 Hang Lung Center for Organizational Research at the Hong Kong University 

of Science and Technology: Appointed to the Academic Board. 

1997 Journal of International Management: Ranked as one of the top 30 scholars in 

international strategy. 

1997 INFORMS Committee Review of Organization Science: Ranked as one of 

the 289 most prolific top journal authors in management over the past ten 

years. 

1995 The Judge Institute of Management, University of Cambridge: Appointed 

first Arthur Andersen Visiting Fellow. 

1995    Lingnan College, Hong Kong: Appointed Visiting Examiner in Management. 

1994-1997 The Chinese University of Hong Kong: Appointed External Examiner of 

Undergraduate Programs in Management. 

1978     Columbia University: Received distinction in Organization Theory 

1977-1981      Truman Institute: Awarded Research Fellowships to study comparative 

modernization processes in China, Japan and Korea. 

1975-1977   Hebrew University: Awarded Graduate Fellowships. 

MEDIA APPEARANCES 

Print Publications 

The Wall Street Journal 

The Asian Wall Street Journal 

The Wall Street Journal Europe 

The Wall Street Journal Transcripts 

New York Times 



The Financial Times 

Los Angeles Times 

The Chicago Tribune 

USA Today 

The Boston Globe 

Dallas Morning News 

San Jose Mercury 

International Herald Tribune 

Daily Mail (UK) 

L’ Express (France) 

Liberation (France) 

Business Times (France) 

Guardian (UK) 

The Independent (UK) 

Irish Times (Ireland) 

Die Welt (Germany) 

Business Week 

Forbes 

The Economist 

Time Magazine 

Chief Executive Magazine 

Xinhua (China’s News Agency) 

The China Business Weekly 

The China Daily 

Nikkei Financial Daily (Japan) 

Economic Times (India) 

The Australian 

Russian Journal 

Reuters 

The Associated Press 



The Columbus Dispatch 

Business First 

Career Times 

GRANTS 

2011 Mershon center, grant to study the impact of national animosity on foreign 

investment patterns (US$30,000, with Ilgaz Arikan)  

2011   OSU CIBER, grant to study imitation in China, Israel, and the United States 

(US$5,000) 

2011    Prosper Foundation, Data Grant Award ($40,000 equivalent) 

2010 OSU CIBER Global Competence Award to continue preparation of a culture 

clustering (US$4,000) 

2008 United States – Israel Bi-national Science Foundation, a grant to study learning 

capabilities and firm performance in Israel’s high tech sector (with Avi Fiegrnbaum 

and Sara Lev (US$60,000)) 

2007 OSU CIBER Global Competence Award to study foreign investment in China 

(US$6,000, with Mona Makhija) 

2007 OSU CIBER Global Competence Award to continue preparation of a culture 

clustering framework (US$6,000) 

 

2006 Hong Kong Research Grant Council (RGC), a grant to study human resource 

practices and joint venture performance in China (HK$609,000; with Yaping Gong 

and Yadong Luo) 

2006 US Department of Commerce: Helped in preparation of CIBER proposal (US$1.5 

million over four years)  

2005-6 OSU CIBER Global Competence Award to develop a course on the rise of China  

 (US$4,500) 

2005-6 OSU CIBER Global Competence Award to study M&A by Indian and Chinese firms  

 (US$12,000) 

2004 State of Ohio, Real Estate Commission: Award to study auctions in real estate (with 

Ilgaz Arikan) (US$43,650) 



2004 OSU CIBER: Global Competence Award to update culture clustering (US$4,500) 

2004 OSU CIBER: Global Competence Award to study cross-border merges (with Anil 

Makhija) (US$12,000) 

2003 OSU CIBER: Global Competence Award to study Animosity and Alliances 

(US$8,500)  

2002 Hong Kong Government Research Grant Council: Awarded a grant to study corporate 

governance in China (with J.T. Li) (HK$598,000) 

2002 US Department of Commerce: Participated in submission of CIBER proposal  

 (US$355,000 per year over four years)  

2002 The PricewaterhouseCoopers (now IBM) Endowment for The Business of 

Government: Awarded a grant to study public – private postal alliances (US$15,000) 

2001/2 OSU CIBER: Global Competence Award (US$8,000) 

2000   OSU CIBER Global Competence Award (US$5,000) 

1999 Mershon Center, Ohio State University: Awarded a grant to conduct inter-disciplinary 

seminar series on strategic alliances (US$20,000) 

1998 US Department of Commerce: participated in submission of CIBER proposal  

 (US$255,000, subsequently raised) 

1995 University of Hawaii CIBER: Awarded a grant to study Strategic Alliances (with 

Mike Peng and Jiatao Li, US$10,000). 

1993 University of CIBER: Awarded a grant to study investment in China (with J.T. Li,  

     US$10,000). 

1991 University of Hawaii-CIBER: Awarded a grant to develop research instrument for 

cooperative ventures in emerging economies (w/ D. C. Bangert & E. Bailey,  

 US$10,000). 

1990 The Chinese University of Hong Kong: Awarded a grant to study foreign direct 

investment in China (with M.K. Nyaw). 

1987-8 The Chinese University of Hong Kong: Awarded a grant to study the work values of 

managers in Hong Kong and Mainland China. 

1987 The Jerusalem Institute for Israel Studies: Awarded a grant to develop national policy 

on industrial robots. 



1987 Israel Institute of Business Research, Tel-Aviv University: Awarded a grant to study 

the impact of robotic technology on workers and management. 

1986 Center for Entrepreneurial Studies, New York University: Awarded a grant to study 

local entrepreneurs in the People’s Republic of China and their impact on trade with 

the U.S. (with S. Ronen). 

1985 Multinational Enterprises Program, International Labor Office (ILO): Awarded a 

grant to conduct research on decision-making in international affiliates (with Y. 

Zeira). 

1984-6 Israel Institute of Business Research: Awarded a grant to study human resource 

management in international joint ventures (with Y. Zeira). 

1983 Israel Institute of Business Research, Tel-Aviv University: Awarded a grant to study 

the reputation of Israeli banking and insurance (with E. Yuchtman-Yaar). 

COURSES TAUGHT 

Chinese Management Systems (MBA; BA) 

Comparative Management and Organization Behavior (MBA) 

Comparative Management Systems: Japan and the US (BA) 

Globalization of the Small Firm (MBA) 

History of Organization Behavior Macro (PhD) 

Human Resources Management (BA) 

International Business (Executive Programs, B.A., MBA, Ph.D.) 

International Business (B.A., MBA, EMBA) 

International Human Resource Management (MBA) 

Introduction to Management (BA; B.Sc.). 

International Management (EMBA)  

Japanese Management Systems (Executive Programs) 

Management Policy (MBA) 

Multinational Business Management (BA) 

Organization Behavior - Macro (MSc.) 

Organization Design (B.A., MBA, EMBA) 

Organization Structures and Processes (MBA) 



Organization Theory (MPA) 

Organization Theory (Ph.D.) 

Rise of the China and it’s Global Business Implications (MBA) Sociology of Organizations 

(BA) 

Strategic Alliances (MBA, PhD, executive programs) 

Thesis Advisor to M.Sc. and Ph.D. Students 

CONSULTING (sample) 

AWT 

Battelle 

Citigroup 

Diamond Power International 

Lehman Brothers 

Netafim 

PIC 

State of Hawaii 

Strauss- Elite 

Syngenta (Zeraim Gdera) 

Wal-Mart Stores 

PUBLICATIONS 

1. BOOKS, EDITED VOLUMES & MONOGRAPHS 

1.26 Dickson, Henry C., and Shenkar, Oded. The Great Deleveraging: Economic Growth 

and Investment Strategies for the Future. Financial Times Press, 2011 (Chinese 

edition forthcoming) 

1.25 Shenkar, Oded, Copycats: How Smart Companies Use Imitation to Gain a Strategic 

Edge. Harvard Business Press, 2010 (simplified Chinese, traditional Chinese, 

German, Slovak, Thai, Portuguese, Indonesian, and Korean editions forthcoming)  

1.24 Shenkar, Oded, and Luo, Yadong, International Business. Thousand Oaks, CA: Sage 

Publications, 2008 (second edition) 

1.23 Shenkar, Oded, The Chinese Century, Wharton School Publishing, 2006 (revised 



paperback edition) 

1.22 Shenkar, Oded, and Reuer, Jeff (Editors), The Handbook for Strategic Alliances. 

Thousand Oaks, CA: Sage, 2005 

1.21 Yehezkel, Orly, and Shenkar, Oded, International Management. Tel-Aviv, Israel: 

The Open University, 2005 (in Hebrew) 

1.20 Shenkar, Oded, The Chinese Century. Wharton School Publishing, 2004 (Also 

published in twelve foreign language editions) 

1.19 Punnett, Betty Jane and Shenkar, Oded, Handbook for International Management 

Research (second edition). Ann Arbor, Michigan: The University of Michigan Press, 

2004 

1.18 Shenkar, Oded, and Luo, Yadong, International Business. Hoboken, NJ: John Wiley, 

2004  

1.17 Shenkar, Oded, Public-Private Strategic Partnerships: The US Postal 

Service-Federal Express Alliance. IBM Endowment for the Business of 

Government, 2003  

1.16 Shenkar, Oded and Lewicki, Roy (Senior Editors), Olin: an American Insurance 

Company in China (Negotiation Simulation, written by Maureen McGuire), 2003 

1.15 Shenkar, Oded, and Feigenbaum, Avi (coordinators). Country Close-Up: Israel, 

Academy of Management Executive, vol. 15, No. 1, 2001 

1.14 Shenkar, Oded, and Bruton, Garry (coordinators). Country Close-Up: China, 

Academy of Management Executive, vol. 14, No. 1, 2000 

1.13 Shenkar, Oded, and Serapio, Manuel G. (Editors). Tamed Tigers: Restructuring, 

Liberalization, and Changing Business Systems in the East Asian Economies. Special 

Issue of Management International Review, Volume 39, No. 4, 1999 

1.12 Punnet, Betty Jane, and Shenkar, Oded (Editors). Handbook for International 

Management Research. Oxford, U.K.: Blackwell, 1996  

1.11 Shenkar, Oded (Editor). Global Perspectives on Human Resource Management. 

New York, NY: Prentice Hall, 1995. 

1.10 Punnet, Betty Jane, and Shenkar, Oded (Editors).  International Management 

Research.  Special double Issue of International Studies of Management and 



Organization, Vol. 2, 1994. 

1.9 Shenkar, Oded.  From Beijing to Jerusalem:  Pitfalls of a Hybrid Economy.  

Institute for Advanced Strategic and Political Studies, Jerusalem, Israel (Monograph 

in Hebrew and English), 1994. 

1.8 Fass, Yaacov, with Raz, Yaacov, Ben-Yossef, Abraham, Shenkar, Oded, alpeter, 

Reuven, and Blumenthal, Tuvia. The Japan Business Guide. Tel-Aviv: Israel Export 

Institute, 1993 (in Hebrew). 

1.7 Kelley, Lane and Shenkar, Oded (Editors). International Business in China. London: 

Routledge, 1993 (Routledge’s Series in International Business). 

1.6 Shenkar, Oded (Editor). Organization and Management in China 1979-1990. 

Armonk, NY: M.E. Sharpe, 1991 (based on 1.4 and 1.5).  Reviewed in the China 

Quarterly, the Journal of Chinese Studies: A Quarterly Review, and the Journal of 

Business History, among others. 

1.5 Shenkar, Oded (Editor). Management in China: Foreign Affiliates and Trade. Special 

Issue of International Studies of Management and Organization.  Vol. 20, No. 2, 

Summer, 1990. 

1.4 Shenkar, Oded (Editor). Management in China: Domestic Challenges. Special Issue 

of International Studies of Management and Organization. Vol. 20, No. 1, Spring, 

1990. 

1.3 Zeira, Yoram and Shenkar, Oded (Editors). Human Resource Management in 

International Joint Ventures.  Special Issue of Management International Review, 

Spring 1990. 

1.2 Ronen, Simcha and Shenkar, Oded. Entrepreneurship in a Planned Economy: The 

Case of the People’s Republic of China. Center for Entrepreneurial Studies, New 

York University, 1987 (Monograph). 

1.1 Zeira, Yoram and Shenkar, Oded.  Patterns of Decision Making in Wholly Owned 

Subsidiaries and International Joint Ventures: The International Labor Office, 

Geneva, 1986 (Working Paper Series). 



2. JOURNAL ARTICLES 

3.97  Ma, Rong, Huang, Yen-Chih, and Shenkar, Oded, Social Networks and Opportunity 

Recognition: A Cultural Comparison between Taiwan and the United States, Strategic 

Management Journal (forthcoming 2011). 

3.96 Luo, Yadong, and Shenkar, Oded, Toward a Perspective of Friction in International 

Business. Lead article in Journal of International Management, 17, 2011, 1-14.  

3.95 Shenkar, Miriam, and Shenkar, Oded, Labor Conflict on the National Stage: 

Metaphorical Lenses in Israel Teachers’ Strike. Comparative Education Review, 

May 2011. 

3.94 Shenkar, Oded, Copycats: how smart companies use imitation to gain a strategic edge. 

Strategic Direction, Viewpoint Section, 26 (10), 2010, 3-5. 

3.93 Shenkar, Oded, Imitation Strategy, Harvard Business Review [Chinese Edition], 

Interview Format, September 2010. 

3.92 Shenkar, Oded, Imitate More, Innovate Less. Harvard Business Review, Defend 

Your Research (Interview Format) Section, April 2010, 28-29. 

3.91 Shenkar, Oded, and Arikan, Ilgaz, Business as International Politics: Drawing 

Insights from nation-State to Inter-Firm Alliances. Lead article in Business and 

Politics, 11 (4), 2009, 1-31. 

3.90 Shenkar, Oded, Becoming Multinational: Challenges for Chinese Firms. Journal of 

Chinese economic and Foreign Trade Studies, 2 (3), 2009, 149-162. 

3.89 Yeheskel, Orly and Shenkar, Oded, Knowledge Flows in International Business: A 

JIBS Citation Analysis. EuroMed Journal of Business, 4 (2), 2009, 111-126. Also to 

appear as a chapter in S. Mariano, M. Mirghani and M. Qadir (eds.), The Role of 

Expatriates in MNC’s Knowledge Mobilization (forthcoming). 

3.88 Lee, Seung-Hyun, Shenkar, Oded, and Li, J.T., Cultural Distance, Investment Flow, 

and Control in Cross-Border Cooperation (Research Note), Strategic Management 

Journal, 29 (10), 2008, 1117-1125.  

3.87 Shenkar, Oded, Luo, Yadong and Yeheskel, Orly, From Distance to Friction:  

Substituting  



Metaphors and Redirecting intercultural research, Academy of Management Review, 

33 (4), 2008, 905-923.Special Theory Forum on “International Management: Critique 

and New Directions”.  

3.86 Luo, Yadong, Shenkar, Oded, and Haresh, Gunani, Control-Cooperation Interfaces in 

Global Strategic Alliances:  A Situational Typology and Strategic Responses, 

Journal of International Business Studies, 39 (3), 2008, 428-453. 

3.85 Brock, David, Shenkar, Oded, Shoham, Amir, and Siskocick, Ilene C., National 

culture and expatriate deployment, Journal of International Business Studies, 39 

(3), 2008, 1-18.  

3.84 Gong, Yaping, Shenkar, Oded, Luo, Yandong, and Nyaw, Mee-Kau, Do multiple 

parents help or hinder international joint venture performance? The mediating roles of 

contract completeness and partner cooperation , Strategic Management Journal, 28 

(10),2007,1021-1034. 

3.83 Selmer, Jan, Chiu, Randy K., and Shenkar, Oded, Cultural Distance Asymmetry in 

Expatriate Adjustment, Cross Cultural Management, 14 (2), 2007, 150-160. 

3.82  Luo, Yadong, and Shenkar, Oded, The Multinational Corporation as a Multilingual 

Community: Language and Organization in a Global Context. Lead article in the 

Journal of International Business Studies, 37 (3), 2006, 321-339. 

3.81 Shenkar, Oded, China’s Economic Rise and the New Geopolitics, International 

Journal, 61 (2), 2006, 313-319 [Invited]. 

3.80 Gong, Yaping, Shenkar, Oded, Luo, Yadong and Nyaw, Mee-kau, Human Resources 

and International Joint Venture Performance: A System Perspective. Lead article in 

the Journal of International Business Studies, 36 (5), 2005, 505-518, Number 1 

SSRN downloads in its category. 

3.79 Shenkar, Oded, China, Economics and FDI: Reflections on “Selling China” (a 

commentary), Management and Organization Review, 1 (2), 2005, 315-318. 

3.78 Tan, Justin, Luo, Yadong, and Shenkar, Oded, Entrepreneurial strategies in a 

transitional economy: Chinese state and non-state enterprises compared and 

contrasted. International Journal of Entrepreneurship and Innovation 

Management, 5(5/6), 2005, 518-539, top ten SSRN downloads in its category. 



3.77 Makhija, Mona, and Shenkar, Oded, The Role of National Context in the 

Metanational Perspective of International Strategy: A Commentary, Advances in 

International Management, 16 (2004), (Special Issue on Theories of the 

Multinational Enterprise: Diversity, Complexity and Relevance), 67-82.  

3.76 Shenkar, Oded, One more time: International Business in a Global Economy. Journal 

of International Business Studies, 35 (2), 2004, 161-171. 

3.75 Reuer, Jeff, Shenkar, Oded, and Ragozzino, Roberto, Mitigating Risk in International 

Mergers and Acquisitions: The Role of Contingent Payouts. Lead Article in the 

Journal of International Business Studies, 35, (1), 2004, 19-22. 

3.74 Li, Jiatao, and Shenkar, Oded, Knowledge Search and Governance Choice: 

International Joint Ventures in the People’s Republic of China, Management 

International Review, 43 (3), (Special Issue 2003), 91-109.  

3.73 Ellis, Shmuel, Almor, Tamar and Shenkar, Oded, Structural Contingency Revisited: 

Toward a Dynamic System Model. Emergence, 4 (4), 2003, 51-85. 

3.72 Xu, Dean, and Shenkar, Oded, Institutional Distance and the Multinational Enterprise, 

Academy of Management Review, 27 (4), 2002, 608-618. 

3.71.1 Luo, Yadong, Shenkar, Oded, and Nyaw, Mee-Kau, Overcoming the Liability of 

 Foreignness: Contracts versus Guanxi. Journal of International Management, 8 

 (October 2002), 283-300.  

Showcased as “Blending cultural business styles” in Sloan Management Review 

Intelligence section (Fall 2002), 12-13. 

3.70  Peng, Mike W. and Shenkar, Oded, Joint Venture Dissolution as Corporate Divorce. 

The Academy of Management Executive, 16 (2), 2002, 92-105. 

3.69 Shenkar, Oded, and Yan, Aimin, Failure as a Consequence of partner Politics: 

Learning from the Life and Death of an International Joint Venture. Human 

Relations, 55 (5), 2002, 565-601. 

3.68 Gong, Yaping, Shenkar, Oded, Luo, Yadong, and Nyaw, Mee-Kau, Role Conflict and 

Role Ambiguity of International Joint Ventures’ CEOs: A Transaction Cost 

Perspective. Lead article in the Journal of Applied Psychology, 86 (4), 2001, 1-10. 

3.67 Shenkar, Oded, Cultural Distance Revisited: Towards a More Rigorous 



Conceptualization and Measurement of Cultural Differences. Lead article in the 

Journal of International Business Studies, 32 (3), 2001, 1-17. Decade Paper Award, 

Journal of International Business Studies, 2011. 

 Reprinted in B.J. Punnett and O. Shenkar, Handbook for International 

Management Research. Ann Arbor: University of Michigan Press, 2004, second 

edition, 168-188. 

3.66 Salk, Jane E., and Shenkar, Oded, Social Identity in an International joint Venture: An  

Exploratory Case Study. Organization Science, 32 (3), (March/April 2001), 

161-178. 

3.65 Yeheskel, Orly, Zeira, Yoram, Shenkar, Oded and Newburry, William, 

Parent-Company Dissimilarity and Equity international Joint Venture Effectiveness. 

Lead article in Journal of International Management, 7 (2), (Spring 2001), 81-104. 

3.64 Yehezkel, Orly, Shenkar, Oded, Fiegenbaum, Avi and Cohen, Ezra, Cooperative 

Wealth Creation: Strategic Alliances in Israeli Medical Technology Ventures. 

Academy of Management Executive (Special Issue on Wealth Creation),15 (1), 

(February 2001), 16-24. 

3.63 Luo, Yadong, Shenkar, Oded and Nyaw, Mee-Kau, A Dual Parent Perspective on 

Control and Performance in International Joint ventures: Lessons from a Developing 

Economy. Journal of International Business Studies, special Issue on “The Impact 

of Developing Economies and Economies in Transition on the Future of International 

Business”, 32 (1), 2001, 41-58. 

3.62 Peng, Mike W., Lu, Yuan, Shenkar, Oded, and Wang, Denis, Treasures in the China 

house: A Review of Management and Organizational Research on Greater China. 

Journal of Business Research, 52 (2), 2001, 2001, 95-110 (Lead article in special 

issue on Doing Business in China). 

3.61 Shenkar, Oded, On the Integration of Comparative and International Management: 

Comments on Child’s Essay. Advances in International Comparative 

Management, 13, 2000, 107-112. 

3.60 Shenkar, Oded, and Li, Jiatao, Skill possession and Search among Prospective 

Partners in International Cooperative Ventures.  Organization Science, 10 (2), 1999, 



134-143. 

3.59 Serapio, Manuel G. and Shenkar, Oded, Reflections on the Asian Crisis. 

Management International Review (Introduction to Special Issue), 1999, 3-12. 

3.58 Luo, Yadong, Tan, J. Justin, and Shenkar, Oded, Strategic Responses to Competitive 

Pressure: The Case of Township and Village Enterprises in China.  Asia Pacific 

Journal of Management 15 (1998), 33-50.  

Reprinted in Lane Kelley and Yadong Luo (Eds). China 2000: Emerging business 

issues. Thousand Oaks, CA: Sage, 1999, 3-23. 

3.57  Shenkar, Oded, Ronen, Simcha, Sheffy, Arella, and Chow, Irene Hau-siu, The Role 

Structure of Chinese Managers, Human Relations, 51 (1), January 1998, 51-72. 

3.56 Shenkar, Oded, and Yuchtman-Yaar, Ephraim: Reputation, Image, Prestige and 

Goodwill: An Interdisciplinary Approach to Organizational Standing. Human 

Relations, 50 (11), November 1997, 1361-1382.  

3.55 Barkema, Harry, Shenkar, Oded, Vermeulen, Freek A.M. and Bell, John H.J. Working 

abroad, working with others: How firms learn to operate international joint ventures. 

Academy of Management Journal (Research Forum on Alliances and Networks), 

40 (2), 1997, 426-442.  

 Reprinted in Jeffrey Reuer (Editor), Strategic Alliances: Theory and Evidence. Exford, 

UK: Oxford University Press, 2004. 

3.54 Shenkar, Oded, The Firm as a Total Institution: Reflections on the Chinese State 

Enterprise. Lead article in Organization Studies, 17 (6), 1996, 885-907.  

3.53 Barnard, Mark, and Shenkar, Oded. The Return of the Red Eye Disease: Wage 

Inequality in the People’s Republic of China. The Social Science Journal, 34 (1), 

1996, 57-70. 

3.52 Weber, Yaakov, Shenkar, Oded, and Raveh, Adi. National versus Corporate Cultural 

Fit in Mergers and Acquisitions:  An Exploratory Study. Management Science, 42 

(8), 1996, 1215-1227. 

3.51 Ellis, Shmuel, and Shenkar, Oded.  Death of the “Organization Man”:  Temporal 

Relations in Strategic Alliances. The International Executive, 38 (1), 1996, 

537-553. 



3.50 Shenkar, Oded, and Yuchtman-Yaar, Ephraim. Applying Non Parametric 

Methodology to the Study of Corporate Reputation. Quality and Quantity, 30, 1996, 

371-388 

3.49 Shenkar, Oded, Aranya, Nissim, and Almor, Tamar.  Construct Dimensions in the 

Contingency Model:  An Analysis Based on Metric and Non-Metric Multivariate 

Instruments. Human Relations, 48 (5), 1995, 559-580. 

3.48 Globerson, Shlomo, Shalev, Iris, and Shenkar, Oded.  The Impact of Technological 

Change in Service Companies. IEEE Transactions on Engineering Management, 

August 1995 

3.47 Thomas, Anisya, Shenkar, Oded, and Clarke, Linda.  The Globalization of Our 

Mental Maps:  25 Years of JIBS Coverage. Lead article in the anniversary issue of 

the Journal of International Business Studies, 25 (4), 1994, 675-686.  

3.46 Tallman, Stephen B., and Shenkar, Oded.  A Managerial Decision Model of 

International Cooperative Venture Formation.  Journal of International Business 

Studies, Vol. 25, No. 1, 1994, pp. 91-114. Reprinted in Paul W. Beamish  (Editor), 

Strategic Alliances. Cheltenham, UK: Edward Elgar Press; and in Heidi 

Vernon-Wortzel & Lawrence Wortzel, Strategic Management in a Global Economy, 

1996 (3rd Edition). 

3.45 Shenkar, Oded, and von Glinow, Mary Ann.  Paradoxes of Organizational Theory 

and Research: Using the Case of China to Illustrate National Contingency.  

Management Science, Special Issue on the Universality of Management Science, 40 

(2), 1994, 56-71. Ranked among most cited articles on Chinese management in Tsui 

& Lau, 2002. 

3.44 Shenkar, Oded.  Raising the Bamboo Screen:  International Management Research 

in the People’s Republic of China. International Studies of Management and 

Organization,  Special Issue on International Management Research, 1994, 9-34. 

2.43 Shenkar, Oded, and Nyaw, Mee-kau. How to Run a Successful Joint Venture in China. 

Advances in Chinese Industrial Studies, Vol. 4:  Joint Ventures in the People’s 

Republic of China, 4, 1994, 273-283. 

3.42 Palia, Aspy, Shenkar, Oded, and Qiu, Mangmang. Joint Ventures in the PRC: The 



Countertrade and Foreign Exchange Dimensions. Advances in Chinese Industrial 

Studies, Vol 4: Joint Ventures in the People’s Republic of China, 4, 1994, 

255-271. 

3.41 Bailey, Elaine K., and Shenkar, Oded.  Management Education for International 

Joint Venture Managers.  Leadership and Organization Development Journal, 14 

(3), 1993, 15-20. 

3.40 Shenkar, Oded, and Tallman, Stephen.  Formation of International Joint Ventures: 

An organizational Perspective. Advances in International Comparative 

Management, July/August 1993, 101-117. 

3.39 Shenkar, Oded and Zeira, Yoram. Role Conflict and Role Ambiguity of CEOs in 

International Joint Ventures. Journal of International Business Studies, 23 (1), 199 

2, 55-75.  

Reprinted in Paul W. Beamish (Editor), Strategic Alliances. Cheltenham, UK: 

Edward Elgar Press, 1998 

3.38 Shenkar, Oded, Hattem, Ezer, and Globerson, Shlomo.  Cost Benefit Analysis of 

Quality Circles: A Case Study. Human Systems Management, 11 (1), 1992, 35-40. 

3.37 Shenkar, Oded. Macro Variables and Technological Change: The Diffusion of 

Industrial Robots in Japan and the United States.  Journal of High Technology 

Management Research, 13 (2), 1992, 189-211. 

3.36 Shenkar, Oded. The Robot Masters: How Japan Has Won the Race to the Robotized 

Work Place.  International Journal of Human Factors in Engineering, 1 (2), 

1991, 143-153. 

3.35 Shenkar, Oded, and Zeira, Yoram. International Joint Ventures:  The Case of Israel. 

Journal of Global Marketing, Special Issue on International Joint Ventures, 5 

(1-2),1991, 145-161. 

3.34 Palia, Aspy, and Shenkar, Oded. Counting on Countertrade. China Business Review, 

18 (2), 1991, 51-53. 

3.33 Palia, Aspy, and Shenkar, Oded. Countertrade Practices in China. Industrial 

Marketing Management, 20, 1991, 57-85. 

3.32 Bernard, Mark, and Shenkar, Oded.  Variations in the Economic Development of 



China’s Provinces.  Geo Journal, 21 (1 & 2), 1990, 177-192. 

3.31 Chow, Irene Hau-Siu, and Shenkar, Oded. Cong zhen zhi jia xu gu feng zhi kan zhong 

guo gong zi gai ge.  Hong Kong Journal of Business Management, 1990, 85-95 

(in Chinese). 

3.30 Shenkar, Oded. Management in China: Challenges and Obstacles. International 

Studies of Management and Organization, 30, (1990). 

3.29 Shenkar, Oded, and Ronen, Simcha. Culture, Ideology or Economy: A Comparative 

Exploration of Work Goal Importance among Managers in Chinese Societies. 

Advances in International Comparative Management, 5, 1990, 117-134. 

3.28 Shenkar, Oded.  International Joint Ventures’ Problems in China:  Risks and 

Remedies.  Long Range Planning, April 1990, 82-90. 

3.27 Tallman, Stephen, and Shenkar, Oded.  International Cooperative Ventures  

Strategies: Outward Investment and Small Firms from NICs.  Management 

International Review,  39, 1990, 299-315.   

Reprinted in Management International Review, 34 (2), 75-91 [special anniversary 

issue of landmark articles]; and in Henry W.C. Yeung (Editor), The Globalization of 

Business Firms from Emerging Economies. London: Edward Elgar, 1999. 

3.26 Zeira, Yoram, and Shenkar, Oded.  Interactive and Specific Parent Characteristics: 

Implications for Management and Human Resources in International Joint Ventures.  

Management International Review, Special Issue on Human Resource 

Management in International Joint Ventures, 1990, 7-22. 

3.25 Shenkar, Oded, and Zeira, Yoram.  International Joint Ventures: A Tough Test for 

HR.  Personnel, 66 (1), 1990, 26-31. 

 

3.24 Shenkar, Oded.  Managing in a Robotic Age.  Human Systems Management,  9 

(2), 1990, 107-114. 

3.23 Shenkar, Oded.  Japanology in Organizational Sciences:  The Myth and Its Dangers. 

Human Systems Management,  1990 (1), 47-49 (A Comment). 

3.22 Chow, Irene, and Shenkar, Oded.  HR Practices in the People’s Republic of China. 

Personnel, 66 (12), 1989, 41-47. 



3.21 Shenkar, Oded, and Chow, Irene Hau-Siu.  From Political Praise to Stock Options: 

Reforming Compensation Systems in the People’s Republic of China.  Human 

Resource Management, 28 (1), 1989, 65-85. 

3.20 Shenkar, Oded.  Rejoinder to Clegg and Higgins:  Better Expert than Orthodox. 

Organization Studies, 10 (3), 1989, 423-424. 

3.19 Shenkar, Oded. The Chinese Case and the Radical School in Organizational Studies. 

Organization Studies, 10 (1), 1989, 117-122. 

3.18 Shenkar, Oded.  Blue, White and Steel Collar:  A Case Study of Robot Introduction. 

New Technology, Work and Employment, 3 (2), 1988, 66-73. 

3.17 Shenkar, Oded.  Robotics: A Challenge for Occupational Psychology.  The 

Journal of Occupational Psychology, January 1988, 103-112. 

3.16 Ronen, Simcha, and Shenkar, Oded.  Establishing MNC Regional Divisions on the 

Basis of Employee Attitudes. Personnel, 65 (8), 1988, 32-38. 

3.15 Ronen, Simcha, and Shenkar, Oded.  Clustering Variables: The Application of Non 

Metric Multivariate Analysis Techniques in Comparative Management Research. 

International Studies of Management and Organization, 28 (3), 1988, 72-78. 

3.14 Shenkar, Oded, and Ronen, Simcha.  The Structure and Importance of Work Goals 

among Managers in the People’s Republic of China.  Academy of Management 

Journal, 30 (3), 564-576. 

    Ranked 12th among most cited articles on Chinese management in Tsui & Lau, 2002. 

3.13 Shenkar, Oded, and Ronen, Simcha.  The Cultural Context of Negotiation:  The 

Implications of Chinese Interpersonal Norms.  The Journal of Applied Behavioral 

Science, 23 (2), 1987, 263-275. 

3.12 Shenkar, Oded, and Zeira, Yoram. International Joint Ventures:  Implications for 

Organizational Development. Personnel Review, 16 (1), 1987, 30-37. 

3.11 Shenkar, Oded, and Zeira, Yoram. Human Resources Management in International 

Joint Ventures:  Directions for Research. Academy of Management Review, 12 (3), 

1987, 546-557.  Reprinted in a number of management textbooks. 

3.10 Shenkar, Oded. Uncovering Some Paths in the Japanese Management Theory Jungle.  

Human Systems Management, 7 (3), 1987, 221-230. 



3.9 Shenkar, Oded. Perceptions of Bank Branch Employees on Computerization. 

International Journal of Bank Marketing, Special Issue on the Impact of 

Technological Change in Banking, 5 (4), 1987, 43-58. 

3.8 Yuchtman-Yaar, Ephraim, and Shenkar, Oded.  The Meaning of Industrial Prestige: 

Some Evidence from Banking and Insurance.  Quality and Quantity, 21, 1987, 

409-423. 

3.7 Shenkar, Oded, and Yuchtman-Yaar, Ephraim. The Image of Israeli Banking. 

International Journal of Bank Marketing, 4 (2), 1986, 69-80. 

3.6 Ronen, Simcha, and Shenkar, Oded.  Organizational Studies: The Merits of the 

Blunt Approach.  Academy of Management Review, 11 (4), 1986, 860-863. 

3.5 Ronen, Simcha, and Shenkar, Oded.  Clustering Countries on Attitudinal 

Dimensions:  A Review and Synthesis. Academy of Management Review, 10 (3), 

1985, 435-454.  [Excerpts reprinted in over twenty textbooks]. 

3.4 Vitner, Gad, and Shenkar, Oded.  Motivational Implications of Different Robot 

Types. International Journal of Operations and Production Management, 5 (2), 

1985, 50-57. 

3.3 Shenkar, Oded. Organizational Coordination and Motivation According to Confucius 

and the Human Relations School:  A Comparison. The Chinese Journal of 

Administration, 38 (February 1985), 1-8. 

3.2 Shenkar, Oded. Is Bureaucracy Inevitable: The Chinese Experience. Lead article in 

Organization Studies, 5 (4), 1984, 289-306. 

3.1 Shenkar, Oded. The Cultural Revolution against the Chinese Bureaucracy: An 

Ideological-Structural Analysis.  Lead article in Asian Profile, 11 (4), 1983, 

323-338. 

3. BOOK CHAPTERS  

2.17 Shenkar, Oded, and Reuer, Jeffrey, The Alliance Puzzle: Known Terrain, Black Boxes, 

and the Road Ahead, Handbook of Strategic Alliances. Thousand Oaks, CA: Sage 

Publications, 2005 

2.16 Shenkar, O., Organization Behavior East and West. Opening chapter in Leung, Kwok 



& Tsjovold, Dean, Handbook of Asian Management Research. Boston: Kluwer, 

2004, 295-313 

2.15 Punnett, B.J., and Shenkar, Oded, International Management Research at the Dawn of 

the Twenty First Century. In Punnett, B.J. and Shenkar, Oded, Handbook for 

International Management Research (second edition). Ann Arbor, MI: The 

University of Michigan Press, 2004, 477-498. 

2.14 Luo, Yadong, Shenkar, Oded and Park, Namgyoo K. Contract completeness in 

international joint ventures. In Farok J. Contractor and Peter Lorange, Cooperative 

strategies and alliances: What we know 15 years later, 2002 

2.13 Luo, Yadong, Tan, Justin J., and Shenkar, Oded. Township and village enterprises. In 

China. Lead chapter in Lane Kelley and Yadong Luo (Editors), China 2000: 

Emerging business issues. Thousand Oaks, CA: Sage International Business Series, 

1999.  

2.12 Li, Jiatao, and Shenkar, Oded, The perspectives of local partners: Strategic objectives 

and structure preferences in international cooperative ventures in China, In Paul W. 

Beamish and Peter Killing (Editors), Cooperative Strategies: Asian Perspectives. 

The New Lexington Press, 1997. 

2.11 Punnett, Betty Jane, and Shenkar, Oded.  Ethics in International Management 

Research: A Contingency Approach.  In B.J. Punnett and Oded Shenkar (Editors), 

Handbook of International Management Research. Oxford, UK: Blackwell, 1996, 

pp. 145-154. 

2.10 Li, Jiatao, and Shenkar, Oded.  In Search of Complimentary Assets:  Comparative 

Strategies and Knowledge Seeking by Prospective Chinese Partners.  In J. Child and 

Lu Yuan (Editors), Management Issues for China in the 1990s - International 

Enterprises. London, U.K.: Routledge, 1996, pp. 52-65. 

2.9 Shenkar, Oded, and Nyaw, Mee-kau.  Yin and Yang:  The Interplay of Human 

Resources in Chinese-Foreign Ventures.  In Oded Shenkar (Editor), Global 

Perspective of Human Resource Management. New York:  Prentice Hall, 1995, 

pp. 273-292. 

2.8 Shenkar, Oded.  Japanese Management:  Lessons for Israel.  In A. Shenkar and A. 



Yarkoni, (Editors), Culture and Management Style in Israel, Tel-Aviv, Israel. 1994, 

pp.195-211 (in Hebrew). 

2.7 Shenkar, Oded.  The People’s Republic of China.  In Richard P. Peterson (Editor), 

Managerial Behavior from an International Perspective. Quorum Books, 1993, pp 

348-376. 

2.6 Palia, Aspy, and Shenkar, Oded.  Countertrade in China.  In Lane Kelley and Oded 

Shenkar (Editors), International Business in China. London: Routledge, 1993, pp 

137-151. 

2.5 Shenkar, Oded. Chinese Management: Reforms and Obstacles. In Oded Shenkar 

(Editor), Management in China. New York: M.E. Sharpe, 1991, pp 1-6. 

2.4 Shenkar, Oded.  Robot Diffusion in Industrial Nations: A Framework for Analysis.  

In V. Karwoski and M. Rahimi (Editors), Ergonomics of Advanced Manufacturing 

and Hybrid Automated Systems (II). Amsterdam: Elsevier Science Publishers B.V. 

(North Holland), 1990. (Also presented at the Second International Conference on 

Human Aspects of Advanced Manufacturing and Hybrid Automation, Honolulu, 

Hawaii, August, 1990). 

2.3 Shenkar, Oded, Hattem, Ezer, and Globerson, Shlomo.  Quality Circles and Job 

Design: An Empirical Examination.  In Kazuo Shibagaki, Malcolm Trevor and 

Tetsuo Abo (Editors), Japanese and European Management: Their International 

Adaptability. Tokyo, Japan: University of Tokyo Press, 1989, pp. 57-72. 

2.2 Shenkar, Oded, and Richter, Judith.  On Robot and Spouses: Social Interaction in 

and out of the Robotized Workplace.  In D. Millin and B.H. Raab (Editors),  The 

Social implications of Robotics and Advanced Industrial Automation. 

Amsterdam: Elsevier Science Publishers B.V. (North Holland), 1989, pp. 163-171. 

2.1 Shenkar, Oded. Just in Time vs. Just-in-Case: An Information Processing Approach In 

R. Blumenthal (Editor), Japanese Management at Home and Abroad. Beer-Sheba, 

Israel: Ben Gurion University Press, 1988, pp. 117-134 (an earlier version was 

presented at the Conference on Japanese Management Practices and their 

Transferability to other Countries, Beer-Sheba, Israel, 1986). 



4. BOOK REVIEWS 

4.7 Shenkar, Oded, a review of “Managing Network Resources:  Alliances, Affiliations, 

and  oth Relational Assets” by Ranjay Gulati.  American Journal of Sociology, 

113, 3 November 2007, 888-890. 

4.6 Shenkar, Oded, a review of “Multinational Corporations in China: Benefiting from 

Structural Transformation”, by Yadong Luo, Copenhagen Business School Press, 

2000. Transnational Corporations, 10, 1, 2001, pp. 146-147. 

4.5 Shenkar, Oded, a review of “Management in China: The Experience of Foreign 

Businesses”, edited by Roger Strange, Frank Cass, 1998. The China Journal, No. 42, 

July 1999, pp. 139-140. 

4.4 Shenkar, Oded, a review of “Business Decision-Making in China”, edited by Huang 

Quanyu, Joseph Leonard and Chen Tong, International Business Press, 1997. The 

China Journal, No.42, July 1999, pp. 135-137. 

4.3 Shenkar, Oded, a review of “The Chinese Staff System: A Mechanism for 

Bureaucratic Control and Integration” by Wei Li, Center for Chinese Studies (China 

Research Monograph Series), 1994. China Review International (forthcoming). 

4.2 Shenkar, Oded, a review of “Management in China During the Age of Reform”, by 

John Child, Cambridge University Press, 1994.  Academy of Management Review, 

1996, pp. 568-571. 

4.1 Shenkar, Oded, a review of “Expanding Sino-American Business and Trade”, edited 

by Dennis A. Rondinelli. China Review International, Vol. 2, No. 2, 1995, pp. 

542-544. 

5. PUBLISHED CONFERENCE PROCEEDINGS 

5.22 Shenkar, Oded, The Role of Cultural Distance in International Expansion, 

Proceedings of the Carnegie Bosch Institute Sixth International Conference, 

October 2003 (based on 6.51). 

5.21 Shenkar, Oded, and Nyaw, Mee-Kau.  How to Manage a Successful Joint Venture in 

the PRC.  Proceedings of the Conference on Joint Ventures in the PRC, 

University of Hong Kong, Hong Kong, June 16-19, 1992. 



5.20 Palia, Aspy, Shenkar, Oded, and Qiu, Mang Mang.  Joint Ventures in the PRC:  The 

Countertrade Dimension.  Proceedings of the Conference on Joint Ventures in the 

PRC, University of Hong Kong, Hong Kong, June 16-19, 1992. 

5.19 Palia, Aspy, Shenkar, Oded, and  Qiu, Mang.  U.S. Investment in the PRC:  A 

Locational Perspective.  Proceedings of the 5th International Conference on 

Comparative Management.  Gaoxiong, Taiwan, June 6-9, 1992. 

5.18 Shenkar, Oded.  Human Resource Development in the People’s Republic of China.  

Proceedings of the Annual Meeting of the Israeli Human Resources Society, May 

1992 (in Hebrew). 

5.17 Palia, Aspy, and Shenkar, Oded.  Managing Countertrade in the PRC, Proceedings 

of the International Symposium on Pacific-Asian Business, Pacific Asian 

Management Institute and the Academy of International Business, Pacific Region, 

Honolulu, Hawaii, January 1992. 

5.16 Shenkar, Oded, The Diffusion of Industrial Robots in Japan and the United States. 

Proceedings of the Eastern Academy of Management Fourth Biennial 

International Conference, Nice, France, June 1991. 

5.15 Shenkar, Oded, and Obloj, Krystzof.  Foreign Joint Ventures in Poland.  

Proceedings of the International Symposium on Pacific Asian Business, Pacific 

Asian Management Institute and the Academy of International Business, Pacific 

Region, Honolulu, Hawaii, January 1991. 

5.14 Palia, Aspy, and Shenkar, Oded.  Chinese Countertrade: The Current Status. 

Proceedings of the Pan-Pacific Conference, Seoul, Korea, May 30-June 2, 1990. 

5.13 Palia, Aspy and Shenkar, Oded.  China Countertrade.  Proceedings of the 

International Symposium on Pacific Asian Business, Pacific Asian Management 

Institute and the Academy of International Business, Pacific Region, Honolulu, 

Hawaii, January 1990. 

5.12 Chow, Irene Hau-Siu, and Shenkar, Oded.  Emerging Human Resource Management 

in PRC Enterprises.  Proceedings of the Second International Conference on 

Personnel and Human Resource Management, Hong Kong, December 1989. 

5.11 Shenkar, Oded.  Japanese Management and the West:  An Information Processing 



Perspective. Proceedings of the International Conference on Comparative 

Management and Business Studies, Bloomsberg University, Pennsylvania, October 

1989. 

5.10 Shenkar, Oded, and Ronen, Simcha.  Culture, Ideology or Economy: An Exploration 

of Work Goal Importance in Chinese Societies. Proceedings of the Third 

International Conference of the Eastern Academy of Management (Managing in 

a Global Economy), Hong Kong, June 1989. 

5.9 Shenkar, Oded, and Chow, Irene Hau-Siu.  Compensation Systems in the People’s 

Republic of China:  Reforms and Challenges.  Proceedings of the Third Biennial 

International Conference of the Eastern Academy of Management (Managing in 

a Global Economy), Hong Kong, June 1989. 

5.8 Shenkar, Oded. Confucianism and the Dragons:  A Management Perspective.  

Proceedings of the Symposium on Pacific Asian Business, Pacific Asian 

Management Institute and the Academy of International Business, Pacific Region, 

Honolulu, Hawaii, January 1989. 

5.7 Barnard, M., and Shenkar, Oded.  Variations in the Economic Development of China 

Provinces:  An Exploratory Look.  Proceedings of the International Symposium 

of Pacific Asian Business, Pacific Asian Management Institute and the Academy of 

International Business, Pacific Region, Honolulu, Hawaii, January 1989. 

5.6 Wacker, John G., and Shenkar, Oded.  On Little Tigers and Other Manufacturing 

Animals:  Managing Technology from a Comparative Perspective, 1977-1983. 

Proceedings of the International Conference on Comparative Management, 

Taipei, Taiwan, May 1988. 

5.5 Shenkar, Oded.  Psychological and Occupational Implications of Robotic 

Technology. Proceedings of the National Conference on Data Processing, 

Jerusalem, Israel, 1986. 

5.4 Shenkar, Oded. Robotics: A New Challenge for Organization Development.  

Proceedings of the 1985 SME World Congress on the Human Aspects of 

Automation,  Cambridge, Massachusetts (SME Technical Paper MM85-730), 1985. 



5.3 Shenkar, Oded.  Some Implications of Robotic Technology for Human Workers and 

Management.  Proceedings of the Third Israeli Conference on Industrial 

Engineering & Management, Tel-Aviv, 1984. 

5.2 Shenkar, Oded. Organizational Coordination and Motivation According to Confucius 

and the Human Relations School.  Proceedings of the 6th International 

Symposium on Asian Studies, Hong Kong: Asian Research Service, 1984. 

5.1 Shenkar, Oded.  Escape from Confucianism: The Chinese Nationalist Bureaucracy 

1927-1935.  Proceedings of the 4th International Symposium on Asian Studies, 

Hong Kong: Asian Research Service, 1982. 

6. PRESENTATIONS AT PROFESSIONAL MEETINGS 

6.69 Ilgaz, A. and Shenkar, O. The impact of animosity and conflict on firms’ entry mode. 

Paper presented at the Academy of Management, Chicago, August 2009. 

6.68 Shenkar, Oded, The Crisis and Chinese FDI, AIB Roundtable (Yair Aharoni and Karl 

P. Sauvant, Chairs), Academy of International Business, San Diego, 2009 

6.67 Zhang, Yuping, Shenkar, Oded, Song, Sangcheol, and Lee, Seung-Hyun, Cultural 

Differences, Location of Prior FDI Experience, and Survival of Subsequent Projects: 

The Evidence from South Korean MNEs. Paper, Academy of International 

Business, San Diego, 2009 (Best Paper Nominee) 

6.66 Arikan, Ilgaz, and Shenkar, Oded. The Impact of Animosity and Conflict on Firms’ 

Entry Mode, Academy of International Business, San Diego, 2009 (Best Paper 

Nominee) 

6.65 Shenkar, Oded. The Concept of Cultural Friction, an All Academy Symposium, 

Academy of Management, Anaheim, California, June 2008. 

6.64   Arikan, Ilgaz, and Shenkar, Oded. How Does National Antagonism Affect Mangerial 

    Decision Making. Strategic Management Society, Cologne, Germany, 2008. 

6.63 Arikan, Ilgaz, and Shenkar, Oded The Effects of Antagonistic Behavior on 

International Strategic Alliances. The Academy of International Business, 

Indianapolis, 2007. 

6.62 Arikan, Ilgaz, and Shenkar, Oded The Effects of Antagonistic Behavior on 

International Strategic Alliances. Academy of Management, Philadelphia, 2007. 



6.61 Ronen, Simcha and Shenkar, Oded, The new Cultural Geography, Keynote address at 

The 26th Congress of Applied Psychology, Athens, July 2007 

6.60 Arikan, Ilgaz, and Shenkar, Oded.The Effects of Animosity Across Cultures on the 

Formation and Sustainability of Global Strategic Alliances. Strategic Management 

Society, Vienna, Austria, 2006. 

6.59 Arikan, Ilgaz, and Shenkar, Oded, The Effects of Animosity across Cultures on the 

Formation and Sustainability of Global Strategic Alliances. Strategic Management 

Society, Vienna, October / November 2006 

6.58 Shenkar, Oded, Outward Investment from China, Fellows Panel, Academy of 

International Business, Beijing, China, June 2006. 

6.57 Selmer, Jan, Chiu, Randy, and Shenkar, Oded, Does Cultural Distance Have an 

Asymmetric Impact on expatriate adjustment? Academy of International Business, 

Beijing, China, June 2006. 

6.56 Jandik, Thomas, Makhija, Anil, and Shenkar, Oded, The Asymmetry of the Cultural 

Encounter: The Impact of National Culture Differences on Cross-Border Mergers & 

Acquisitions Performance, Academy of International Business, Beijing, China, 

June 2006. 

6.56 Shenkar, Miriam and Shenkar, Oded, Foreign Investment in Israel, Association of 

Israel Studies, Banff, Canada, May 2006. 

6.55 Shenkar, Oded, presentation in the All Academy Symposium “New Perspectives on 

Cross-Cultural Approaches to Management: Building on Existing Knowledge to 

Develop a New Vision for the 21st Century”, Academy of Management, Honolulu, 

Hawaii, August 2005. 

6.54 Gong, Yaping, Shenkar, Oded, Luo, Yadong, and Nyaw, Mee-kau, Parent Multiplicity 

and international joint venture performance: Agency and Resource Perspectives, 

paper presented at the Academy of Management, Honolulu, Hawaii, August 2005. 

6.53 Shenkar, Oded, presentation at the Methodology in International Business Panel, 

Academy of International Business, Stockholm, July 2004. 

6.52 Shoham, Amir, Brock, David, and Shenkar, Oded, National Culture and MNE 

Subsidiary Control, the Academy of International Business, Stockholm, July 2004. 



6.51 Shenkar, Oded, The Role of Cultural Distance in International Expansion, paper 

presented at the Carnegie Bosch Conference, Pittsburgh, October 2-4. 2003. 

6.50 Ronen, Simcha, and Shenkar, Oded (co-chairs), A Critical Look at Application of 

Cultural Dimensions to Country Clusters and Cross-Cultural Research, a Showcase 

Symposium sponsored by the Human Resources, International Management and 

Organization Behavior divisions; with Paul Hanges, Geert Hofstede, Mark Peterson, 

Shalom Schwartz and Peter Smith, presented at the Academy of Management, 

Seattle, August, 2003. 

6.49 Gong, Yaping and Shenkar, Oded, Putting More on the People Side: Does Cultural 

Heterogeneity Matter in International Joint Venture Performance. Paper presented as 

part of the Symposium “Human Resource Management and International Joint 

Venture Effectiveness: Empirical Evidence and Theoretical Perspectives” at the 

Academy of Management, Seattle, August 2003. 

6.48 Reuer, Jeffrey J., Shenkar, Oded and Ragozzino, Roberto, Mitigating Risk in 

International Mergers and Acquisitions, paper presented at the Fourth Annual 

International Business Research Forum “From Markets to Partnerships and 

Hierarchies to Coalitions”, Temple University, March 2003. 

6.47 Shenkar, Oded. Human Resource Management in International Joint Ventures: A 

Research Agenda. Paper presented at the Academy of Management Annual 

Meeting (International Management and Human Resource Management Divisions), 

Denver, August 2002. 

6.46 Reuer, Jeff, Shenkar, Oded, and Ragozzino, Robrto, Contingent payout in 

international acquisitions. Paper presented at the AIB Annual Meeting, Puerto Rico, 

June 2002. 

6.45 Luo, Yadong, Shenkar, Oded & Park, Namgyoo K., Contract Completeness in 

International Joint ventures. Paper presented at the IMD Conference on Strategic 

Alliances, Lausanne, Switzerland, June 2001. 

6.44 Shenkar, Oded, Outward Foreign Direct Investment by Emerging Greater China 

Multinationals, presented as part of a symposium on Foreign Investment in China at 

the Academy of International Business Annual Meeting, Phoenix, November 



2000.  

6.43 Li, Jiatao, and Shenkar, Oded, Knowledge Search and Governance Choice in 

International Joint Ventures. Paper presented at the Academy of Management 

Annual Meeting, Toronto, August 2000 (presentation overload). 

6.42 Gong, Yaping, Shenkar, Oded, Luo, Yadong, and Nyaw, Mee-Kau, Role Conflict and 

Ambiguity of International Joint Ventures’ CEOs: A Transaction Cost Perspective. 

Paper presented at the Academy of Management Annual Meeting, Toronto, August 

2000 (presentation overload). 

6.41 Shenkar, Oded, Presentation as part of the symposium “Management and 

Organization in Transition Economies: A Focus on a New Time” (sponsored by the 

BPS and IMD divisions) presented at the Academy of Management Annual 

Meeting, Toronto, August 2000. 

6.40 Shenkar, Oded, Presentation as part of the Professional Development Workshop 

organized by Tailan Chi titled “Navigating Your Career as an International 

Management Researcher: Dilemmas, Trade-Offs and Strategies”, presented at the 

Academy of Management Annual Meeting, Toronto, August 2000. 

6.39 Shenkar, Oded, Integrating International and Comparative Management, Paper 

presented as part of the Distinguished Scholar Research Forum organized by Mike 

Hitt and Joe Cheng at the Academy of Management Annual Meeting, Toronto, 

August 2000 (showcase taped session).  

6.38 Luo, Yadong, Shenkar, Oded, and Nyaw, Mee-Kau, Contract Completeness in 

International Joint Ventures: An Empirical Analysis of its Contingencies and 

Consequences. Paper presented at the Academy of International Business Annual 

Conference, Charelston, SC, November 1999. 

6.37 Salk, Jane, and Shenkar, Oded, Individual Level Dynamics in Joint Venture Teams: A 

Study of Social Identities and Team Processes in a British-Italian Joint Venture. Paper 

presented at the Academy of Management Annual Meeting, San-Diego, CA, 

August 1998. 

6.36 Arbelaez, H., Barkema, H.,  Boyacigiller, N., Das, M., Franke, R., Iyer, G., Phillips, 

M., and Shenkar, O.(alphabetical order), As Thinking Wheels Turn on the Road to 



Relevance: Strategy and Culture. Panel presented at the Academy of International 

Business Annual Meeting, Monterrey, Mexico, October 1997.  

6.35 Berry, Michael, Buscatti, Luca, Gregory, Ann, Miller, Edwin, Vernon, Heidi, and 

Shenkar, Oded. Sharing ideas: An international perspective as a competitive 

advantage. An all-Academy Symposium, to be presented at The Academy of 

Management Annual Meeting. Boston, August 8-13, 1997. 

6.34 Peng, Mike W., and Shenkar, Oded. The breakdown of trust: A process model of 

strategicallia ce dissolution. Paper to be presented at The Academy of Management 

Annual Meeting, Boston, August 1997. 

6.33 Li, Jiatao, and Shenkar, Oded.  Strategic Objectives and Cooperative Structure 

Preference: A Chinese Host Partner Perspective. Paper presented at the JIBS 

Conference on Cooperative Ventures, Hong Kong, March 1996. 

6.32 Weber, Yaakov, Shenkar, Oded, and Raveh, Adi.  National and Corporate Cultural 

Fit in Mergers and Acquisitions.  Paper presented at the Annual Meeting of the 

Academy of International Business, Boston, November 3-6, 1994. 

6.31 Li, Jiatao, and Shenkar, Oded.  Knowledge Seeking in International Cooperative 

Ventures:  An Empirical Study of Prospective Chinese Partners.  Paper presented at 

the Annual Meeting of the Academy of International Business, Boston, November 

3-6, 1994. 

6.30 Li, Jiatao, and Shenkar, Oded.  Strategic Intent and Cooperative Structure Selection:  

The Perspective of Chinese Partners.  Paper presented at The Second World 

Conference on Management, Dallas, Texas, August 17-20, 1994. 

6.29 Li, Jiatao, and Shenkar, Oded. In Search of Complementary Assets:  Cooperative 

Strategies and Knowledge Seeking by Prospective Chinese Partners. Paper presented 

at the Conference on Management Issues for China in the 1990s,  Cambridge, 

England, March, 1994. 

6.28 Li, Jiatao, and Shenkar, Oded. Strategic Intent and Cooperative Structure Selection.  

Paper presented at the 1994 International Symposium on Pacific Asian Business: 

The Dynamics of Global Cooperation and Competition, Bangkok, Thailand, 

January, 1994. 



6.27 Shenkar, Oded, Ronen, Simcha, Shefy, Erella, and Chow, Irene Hau Siu, Executives 

and their Environment:  A Study of the Manager’s Role in the People’s Republic of 

China.  Paper presented at the Academy of International Business Annual 

Meeting, Maui, Hawaii, October, 1993. 

6.26 Salk Jane, and Shenkar, Oded.  Understanding Relations at Cultural Boundaries.  A 

Showcase Session presented at the Academy of Management Annual Meeting, 

Atlanta, Georgia, August, 1993. 

6.25 Zeira, Yoram, Parker, Barbara, and Shenkar, Oded.  Parent Company Characteristics 

and International Joint Venture Success in England and the USA.  Paper presented at 

the Academy of International Business Annual Meeting, Brussels, Belgium, 1992. 

6.24 Shenkar, Oded, Zeira, Yoram, and Worthley, Reginald.  Differentiation and 

Integration in International Joint Venture Systems. Paper presented at the Academy 

of International Business Annual Meeting, Brussels, Belgium, November 1992. 

6.23  Salk, Jane E. and Shenkar, Oded (organizers).  Corporation and Country:  

Managing the Cross-Cultural Matrix in International Joint Ventures.  A Symposium 

with John Child, Geert Hofstede, Jane Salk, Oded Shenkar, and Yoram Zeira, 

presented at the Academy of International Business Annual Meeting, 

Brussels,Belgium, November 1992. 

6.22 Punnett, B.J., and Shenkar, Oded.  Data Collection in International, Cross-cultural 

Research:  Issues of Comparability.  A Symposium with P.C. Earley, L. Wright, B.J. 

Punnett, and O. Shenkar.  Presented at the Academy of International Business 

Annual Meeting, Brussels, Belgium, November 1992. 

6.21 Tallman, Stephen, and Shenkar, Oded.  An Integrated Framework to Explain 

International Cooperative Ventures:  Economic and Organization Theories 

Combined.  Paper presented at the Annual Meeting of the Academy of 

Management, Miami, Florida, August 1991. 

6.20 Shenkar, Oded, and Tallman, Stephen.  Economic and Sociological Models of 

Cooperative International Ventures:  A Comparison and a Management Synthesis. 

Paper presented at the Academy of International Business Annual Meeting, 

Toronto, Canada, October 1990. 



6.19 Shenkar, Oded, and von Glinow, Mary Ann.  The Chinese Challenge to Organization 

Theory.  Paper presented at the Colloquium on Selected Issues in International 

Business, Pacific Asian Management Institute, University of Hawaii at Manoa, July 

1990. 

6.18 Shenkar, Oded. Corruption in Centrally Planned Economies:  The Chinese Case.  

Paper presented at the First International Conference on Public Service Ethics, 

Jerusalem, Israel, June 1990. 

6.17 Shenkar, Oded. Alternative Models for Analyzing Diffusion of Industrial Robots.  

Paper presented at the Israeli Sociological Association Annual Conference, Bar-Ilan 

University, Ramat-Gan, February 1990. 

6.16 Shenkar, Oded, and Zeira, Yoram. International Joint Ventures:  The Case of Israel.  

Paper presented at the Annual Meeting of the Association for Global Business, 

New Orleans, November 1989. 

6.15 Tallman, Stephen, and Shenkar, Oded.  Outward Cooperative Strategies and the 

NICs: Small Korean Companies in the International Marketplace.  Paper presented 

at the Academy of International Business Annual Meeting, Singapore, November 

1989. 

6.14 Shenkar, Oded, and Wang, Samuel.  Management Problems of a Joint Venture in 

China: A Case Study of the Ramada Renaissance Hotel.  Paper presented at the First 

International Conference on Recent Developments in East-West Joint Ventures, 

Plattsburg, New York, State University of New York, October 1989.  

6.13 Shenkar, Oded. International Joint Ventures in China:  Environmental Diversity vs. 

Structural Complexity.  Paper presented at the First International Conference on 

Recent Developments in East-West Joint Ventures, Plattsburg, New York, State 

University of New York, October 1989. 

6.12 Shenkar, Oded, and Tallman, Stephen.  Outward Cooperative Strategies of Smaller 

Korean Firms. Paper presented at the Colloquium on Selected Issues in 

International Business, Pacific Asian Institute, University of Hawaii at Manoa, July 

1989. 

6.11 Bernard, M., and Shenkar, Oded.  Regional Inequality in China:  Managerial 



Implications. Paper presented at the Colloquium on Selected Issues in International 

Business, Pacific Asian Management Institute, University of Hawaii at Manoa, July 

1989. 

6.10 Shenkar, Oded.  Managing in a Robotic Age.  Paper presented at TIMS XXIX, The 

Annual Meeting of the Institute of Management Sciences (TIMS) and the 

Operations Research Society of Japan (OSRJ) in cooperation with the Asian 

Pacific Operational Research Societies (APORS), Osaka, Japan, July 1989. 

6.9 Zeira, Yoram, and Shenkar, Oded.  Parents’ Characteristics and Personnel Problems 

in International Joint Ventures, Paper presented at the Annual Meeting of the 

Academy of International Business, San Diego, California, 1988. 

6.8 Ronen, Simcha, and Shenkar, Oded.  The Application of Non-Metric Multivariate 

Analysis in Comparative Management Research.  Paper presented at the Symposium 

on Research Design for International and Comparative Management, Academy of 

Management Annual Conference, Anaheim, California, August 1988. 

6.7 Shenkar, Oded, and Chow, Irene Hau-Siu.  Compensation Issues in the People’s 

Republic of China.  Paper presented at the 1988 Colloquium on Selected Issues in 

International Business, Pacific Asian Management Institute, University of Hawaii at 

Manoa, July 1988. 

6.6 Shenkar, Oded.  International Joint Ventures’ Problem in China:  Ideology, Politics, 

or Organizational Structure? Paper presented at the APROS Conference on Firms, 

Management, the State and Economic Cultures, Hong Kong, April 1988. 

6.5 Shenkar, Oded. Psychological Implications of Robot Technology.  Paper presented 

at the International Working Conference on the Social Implications of Robotics 

and Advanced Industrial Automation, Tel Aviv, Israel, 14-16 December 1987. 

6.4 Shenkar, Oded, Hattem Ezer, and Globerson, Shlomo.  Quality Circles and Job 

Design. Paper presented at the 4th International Conference of the Euro-Japanese 

Management Studies Association, University of Tokyo, Tokyo, Japan, September 

1987. 



6.3 Shenkar, Oded. International Joint Ventures:  The East-Asian Experience.  Paper 

presented at the Colloquium on Selected Issues in International Business, Pacific 

Asian Management Institute, University of Hawaii at Manoa, August 1987. 

6.2 Shenkar, Oded. Functions and Dysfunctions of Bureaucratic and Human Relations 

Organizations.  Paper presented at the Second International Conference on the 

Comparative Analysis of Bureaucracy, New York City, 1983. 

6.1 Shenkar, Oded. From Confucius to Mao: Bureaucracy and the Cultural Revolution in 

Historical Perspective.  Paper presented at the First International Conference on 

the Comparative Analysis of Bureaucracy, Zurich, 1982. 
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